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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution HKE SOCI ETY' S SHRI PRABHU ARTS, SCI ENCE
AND J. M BOHRA COVIVERCE DEGREE CCOLLEGE

Name of the head of the Institution Dr. Sangappa H Hosamani

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08443256039

Mobile no. 9945834988

Registered Email spj nbcol | ege@mai | . com

Alternate Email shhosamani . sh@nuai | . com

Address Shri Prabhu Arts, Science & J.M Bohara

Commer ce Col | ege Near Bus stand,
Shorapur. Tq: Shorapur Dist : Yadagiri
- Karnataka. Pin Code: 585224.

City/Town Shor apur

State/UT Kar nat aka




Pincode 585224
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Bal araj Sar af
Phone no/Alternate Phone no. 08443257039
Mobile no. 9449906885

Registered Email

shhosanmani . sh@nai | . com

Alternate Email

spj nbcol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://spdc. hkes. edu.in/fil es/ AQARYR2020
17-18sp%0cl g. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://spdc. hkes. edu.in/fil es/Cal ander %

200f 9%?0event s¥%®202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 73.70 2005 28- Feb- 2005 27- Feb- 2010
2 B 2.36 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01- Aug- 2005

7. Internal Quality Assurance System



http://spdc.hkes.edu.in/files/AQAR%202017-18sp%20clg.pdf
http://spdc.hkes.edu.in/files/AQAR%202017-18sp%20clg.pdf
http://spdc.hkes.edu.in/files/Calander%20of%20events%202018-19.pdf
http://spdc.hkes.edu.in/files/Calander%20of%20events%202018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neetings of | QAC 16-Jul - 2018 10

Conducted. neeting | 2

neeting |1 16- Cct - 2018 12
3

meeting |11 07- Feb- 2019 11
2

neeting IV 06- May- 2019 13
3

Organi sed One day Faculty 27- May- 2019 42

Devel opnent Programe on 4

New Naac Met hodol ogy for

t he teachi ng & non-

teaching staff

Organi sed One Day 21- May- 2019 38

Wor kshop on Intellectual 3

Property Ri ghts.

Revi ewed the Criterion- 06- May- 2019 38

wi se Inputs and the 3

Col | ege Processes of

St udent s Feedback on

Teachi ng, Learning and

Eval uati on and Mentoring

Pronpoted four faculty 08- Sep- 2018 4

menbers to attend new 6

NAAC rel at ed wor kshops

sem nars & conferences in

order to attain a

sati sfactory know edge so

as to prepare AQAR

2018-19

Pronmoted six faculty 27-Dec-2018 6

nmenbers to attend new 6

NAAC r el at ed wor kshops

sem nars & conferences in

order to attain a

sati sfactory know edge so

as to prepare AQAR

2018-19

Pronot ed one faculty 23- Feb- 2019 1

menber to attend new NAAC 6

rel ated workshops

sem nars & conferences in
order to attain a
satisfactory know edge so
as to prepare AQAR
2018-19

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2791_Quality_Initiatives.pdf

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Yearly Coll ege Academ ¢ Cal endar and Pl an of Action prepared inplenmented e
Encouraged academ c activities of departnents |ike, preparation of departnent
cal endar of events, departnentwi se Orientation programme for first sem Students,
preparation of teaching plan, work done register, assignnents, interna
assessnent , students attendance , special (Guest) lectures, class seninars,
field visits, teachers’ feedback from students, study tour renedial classes for
slow |l earners and their senesterwi se audit of by the Head of the institution. e
Encouraged faculty nenbers to attend sem nars, conferences and workshops

organi sed by other institutions especially on the New NAAC Mbdalities so as to
strengt hen the Acadenic base of the College for 3rd Cycle NAAC Accreditation.
Accordi ngly seven nenbers attended such programes. ¢ Reconmmrended for up
gradation of Libratory renovation of common wash room ¢ O gani sed One Day

Wor kshop for faculty on “Intellectual Property Rights” and One Day Faculty
Devel opnent Programe on The NAAC New Met hodol ogy

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2791_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2791_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2791_Contribution.xls

Plan of Action

Achivements/Outcomes

No Data Enter

ed/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

HKE SOCI ETY' S COLLEGE DEVELOPMENT 26- Aug- 2019
COUNCI L
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 10- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System

t hrough circul ars, social nedia,

el ectroni c announcenent system Display
of notices, by holding staff/ Governing
Body neeting, hol ding

staf f/ students/ parents/al umi neeting.
Col | ege Website, SMS service, use of
VWhat sapp, Email to the students and
staff are used as information systeme
Fully computerized office, accounts and
Li brary. « Online adm ssion process for
1st SEM Students along with online
paynment facility, also for 2nd Year 3rd
Year students. ¢ Preparation for online
Portal for CBCS semester information
system for the session 201920 for 1st
SEM UG students subnmitted by them e

| mpl enent ed SMS di ssem nati on gat eway
system for internal stakeholders of the
college ¢ The college is planning to

i ntroduce nobile apps as a part of MS

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2791_Quality.xls

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

at the review neetings .

Sem nars by the student

conducted regularly. 12.

curriculum For overall

Peri odi cal internal exam nations.

vi deos,

The H K E. Society’s SP &J MB college is currently having the foll ow ng
nmechani sm for an effective delivery of curriculumafter re-opening of the
coll ege. |1 QAC prepares cal endar of events for the entire academ c year.
Accordingly A Plan of action and its Inplenentation take place under the
supervi sion of the head of the Institution.
totally 39 teaching staff nenbers,
time teachers. On the 1st day of

In our college we are having
among themll are pernmanent and 15 are fill-
re-opening of the college a staff neeting was
hel d and detail ed di scussion regarding the effective inplenentation of the
curriculum Various comrittees were forned to carry various responsibilities.
Al'l the head of the departnents are informed to carry their acadenic
responsibilities and also to maintain their academ c records regarding the
qgual ity enhancenent teachers are notivated to
participate in semnar, workshop, conferences, refresher course and orientation
course etc. teachers are notivated to participate in research & extension
activities, lecture series exchange program A rich central library is
avail abl e along with sonme departnental -
The 1 QAC issues regular notices & direction to al

library facility in the institution.
the Heads of the Departnents
Various classroomteachi ng net hods based on vari ous
needs of different subjects are regularly used for the effectively delivery of
the curriculumsuch as 1. Chalk and tal k method. 2. PPT-OHP. 3. |CT-enabled
teachi ng-1learning nethod. 4. Use of scientific nodels and charts for effective
| ecture delivery. 5. Dictation of class notes by teachers. 6. Conduct of
7. Goup discussion in the class room 8.
related to curriculum 9. Paper presentation by the
students. 10. Science student are provided adequate facilities for their
practical classes. 11. Field work/ project work/ visits and educations tour are
13. The institution collects feedback by the
students at the end of every senester

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
NI L NI L
NI L NI L

Dates of Duration
Introduction
16/ 07/ 2018 0
17/ 06/ 2019 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L 16/ 07/ 2018
BCom NI L 16/ 07/ 2018
BSc NI L 16/ 07/ 2018
BA NI L 24/ 07/ 2018
BCom NI L 24/ 07/ 2018
BSc NI L; 24/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA UG 2018 19 30/ 06/ 2018
BSc UG 2018 19 30/ 06/ 2018
BCom UG 2018 19 30/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

dhar shani karu

1. Bio fertilizer 16/ 07/ 2018 40
2. Managenent process 20/ 07/ 2018 30
organi zati onal behavi our
3. Panchayat Raj and 09/ 07/ 2018 30
rural devel opnent
4. Bharthiya 25/ 07/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is collected at the end of every senester. The structured feedback is
obtai ned fromthe student, teachers, parents, and alumi on various issues by
providing and collecting formats to know the actual facts about the overal
functioning of the college and al so seeking the suggestions. Apart fromthis we
al so collect the feedback of the students at the dept level. The I QAC plays a
vital role in providing, collecting and analyzing the feedback. A good nunber
of suggestions and remarks are done by the stakehol ders the feedback system
becane neani ngful only when the analysis is done and corrective neasures are
taken by the institution. In this process, we know the strength and weakness of
the institution Student feedback is based on two criterions i.e. overal



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2791_Value_added_courses_1576918910.xlsx

parents,

enpl oyers’

docunent ed,

wor kshops,

academ c excel | ence,
skills Lack of adequate numbers of enployers available at the | ocal
we introduce add on courses to raise
the enpl oynment opportunities for the students Data gathered in the process is
anal yzed and shared with the program and adm nistrative staff of

is shared with the concerned

conf er ences,

i nparting val uebased educati on.
the sonme val ueadded courses are introduced Al ummi
the college in the devel opnent of the student personality,
al so how the institution helped by the acquire the life

f eedback is not taken.

the institution and the action taken report
st akehol ders.

| ear ni ng process,
sharing of

punctuality,
i nnovative ideas,
in the college as well

etc.

col l ege functioning and teachingl earni ng process Teachers Feedback This
f eedback covers teaching,
approach towards the students,
feedback is taken about the |earning environnent

comruni cati on skills,
Parent s’

as

On the bases of the suggestions nmade by the

However ,

Har dcopi es of feedback are given to each departnent,

etc.

participates in the discussion in the departnental
whenever feedback is not the satisfactory concerned the teacher is counseled by
the HOD. Apart fromthis to strengthen the teaching stuff the teacher
advised to participate in refresher courses,

orientation courses,
The administrative staffs are allowed to
participate in training prograns. The neasure is also taken to inprove the
basic facilities for the students with perm ssion of the managenent.

f eedback i s based on
enpl oyability,

and

| evel the

each teacher

nmeeti ng about the feedback,

is
sen nars,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BACHELOR OF 360 155 154
ARTS
BSc BACHELOR OF 120 105 103
SCI ENCE
BCom BACHELOR OF 120 77 74
COMVERCE
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 943 0 26 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 6 6 5 4 6



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2791_Demand_ratio_1576920024.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes student mentoring system is available in our College. Our Prabhu College has practices like mentoring
system. We maintain students mentoring system in our college. We keep record of each student’s performance
for the full course. Every teaching faculty member manages at least mentorship of minimum 30 students. Each
staff member approaches their mentee and checks the performance of student and test scorings. If the mentee
performance is poor then mentor informs it to parents of mentee. At the beginning of academic session staff
members conduct orientation programmes according to CBCS syllabus for their mentees. Our teaching staff
members asks the drawbacks of each mentee within their range and suggests remedies to his /her parents.
Further through performance report as in mentoring card teacher suggests the student to perform well. We often
tests the language of each student and their hand writing styles and methods. Here we suggests them
individually to correct their methods. We often ask few questions about each topic during class room .At the end
of class hours we arrange for free group discussion .There we understand drawback of students and enters in
their mentor card. If the student demands more knowledge then we guide him to go to Library/Dept Library and
provides the best books. For the welfare of students our teaching staff conducts remedial classes. We search the
mentor card of each student and checks the percentage of result obtained in each semester and suggests the
improvements and enters it into mentor’s comment box. We encourage the student to participate in seminars
and ask them to perform seminar. This develops stage courage among the students. If the student is in ill
situation then we take him to hospital and provides him/her treatments. Onwards we take care of that student
about his/her health conditions. We motivate the students not to participate in any ragging activities by telling sad
end stories of ragged students. Each staff members personally attend few students and discuss their personal
problems and suggest the remedies. Further we enquire about his/her family problems and approaches his/her
parents to resolve the problems related to education and social behaviour. Further we suggest certain solutions.
Every mentor asks their mentees to participate Cocurricular and extra curricular activities like N.S.S and N.C.C,
Indoor games, Out door games, Quiz competition. Further some times we advise the students to attend one day
work shop based on education related sources. At the end of every month we conduct meeting with mentees and
their parents to discuss about the solutions to their problems regarding educational activities of mentees. Our full
time teachers are entrusted with the task of monitoring attendance and academic progress of students. Our full
time teachers primarily provide Psychological counselling to those who need them and refer them more
professional counselling if required. Through the end of Course every mentor maintains biographic details of
each individual mentee including education background and social status, economical status. Further mentor
maintains record of class attendance, class performance and academic progress.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
946 26 1: 36

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
35 11 24 15 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Designation Name of the award,

fellowship, received from

Government or recognized
bodies

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

Programme Name Programme Code Semester/ year
semester-end/ year- | results of semester-




end examination end/ year- end

examination

BSc Sl S18 | SEM 06/ 12/ 2018 22/ 04/ 2019
BSc SI1S18 11 SEM 04/ 12/ 2018 27/ 04/ 2019
BSc SVs18 V SEM 30/ 11/ 2018 18/ 04/ 2019
BCom Cl s18 | SEM 05/ 12/ 2018 24/ 04/ 2019
BCom Cl11s18 11 SEM 04/ 12/ 2018 19/ 04/ 2019
BCom Cvsi8 V SEM 23/ 11/ 2018 06/ 04/ 2019
BA Al S18 | SEM 10/ 12/ 2018 22/ 04/ 2019
BA Alll S18 11 SEM 11/ 12/ 2018 26/ 04/ 2019
BA AVS18 V SEM 05/ 12/ 2018 18/ 04/ 2019
BSc Sl S19 Il SEM 27/ 05/ 2019 17/ 09/ 2019
BSc Sl VS19 IV SEM 30/ 05/ 2019 19/ 09/ 2019
BSc SVI S19 VI SEM 29/ 05/ 2019 15/ 09/ 2019
BCom Cl1s19 Il SEM 30/ 05/ 2019 18/ 09/ 2019
BCom Cl vC19 IV SEM 30/ 05/ 2019 15/ 09/ 2019
BCom CVI C19 VI SEM 27/ 05/ 2019 20/ 09/ 2019
BA Al'l S19 Il SEM 20/ 05/ 2019 18/ 09/ 2019
BA Al VS19 IV SEM 27/ 05/ 2019 19/ 09/ 2019
BA AVI S19 VI SEM 20/ 05/ 2019 15/ 09/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exam nati ons are conducted as per guidelines of Qul barga University Gul barga
Further we conduct two internal exam nations for each senester as per
gui delines of CGulbarga University Gul barga. Here we follow the guidelines of
our Coll ege exam nation committee. For the welfare of students we declare the
portions of syllabus to be studied for the preparation of Internal tests. W
mai ntain strict discipline in internal tests using Senior and Junior
supervi sors and CCTV caneras. Further for Internal evaluation we conduct
monthly tests for students every senester in the class roons. Here al so we
provi de them photo copy of answer papers. Revaluation for nonthly tests and
Internal tests is provided. Few students apply for revaluation. Before tests
and I nternal exam nations we comuni cate eval uation nethods to the students. W
mai ntain Quality and quantity of question Papers such that we cover Objective
and Descriptive type of Questions. Sone Departnents are al so evaluating their
students through organising debates, G oup discussion, sem nar presentation.
Mor eover the coll ege has began consideration of taking the class tests under
new y introduced CBCS system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes, Academ c cal endar prepared adhered for the conduct of exani nation and
other related matters. Qur coll ege prepares Academnm c cal endar at the beginning
of Acadenic year. During the day of reopening of College on 11062018 we
prepared academ c cal endar. Further we distributed it for the students during
the time of admission in the college. The academ c cal endar was al so
distributed anong all teaching and nonteaching staff menbers. The Academ c
cal endar contains yearly schedule of the college ranging fromthe |ist of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2791_Evaluation_1577706763.xlsx

Hol i days ,
Eval uati on.

presentati on.

,cul tural

hol i days , Local

acaden ¢ cal endar.

| evel

hol i days,

date of schedul e of college ,exam nati ons and other forns of
Li st of Holidays contains national
hol i days and Institutional
contai ns eval uati on dates of nonthly tests and results and sem nar

State | evel
hol i days Eval uati on schedul e

The tentative dates of publication of college results are al so

farewel |

We further

nmentioned. The tentative dates of activities such as NSS, N.C. C,
activities are also given in academ c cal endar.
dates of placenents provided by ot her

sports

Further tentative

organi sations is also given in the

i ncl uded date of schedul e of Parents neeting,
function in the acadenic cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://spdc. hkes. edu.in/fil es/progranmut ¥20conme%?0fi nal . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SVIS BSc PCM CBZ 88 68 77.27
AVI S BA HPS, HPK, HRE 172 74 81. 31
Cvl S BCom CORE 91 74 81. 31
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://spdc. hkes. edu.in/fil es/ SSS¥0PDF. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NI L 0 0
M nor Projects 0 NI L 0 0
I nterdi sciplina 0 NI L 0 0
ry Projects
[ ndustry 0 NI L 0 0
sponsor ed
Proj ects
Proj ects 0 NI L 0 0
sponsored by
the University
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory



http://spdc.hkes.edu.in/files/programout%20come%20final.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2791_Pass_percentage_1576929035.xlsx
http://spdc.hkes.edu.in/files/SSS%20PDF.pdf

by the
Uni versity)

| nt er nati onal Pr
oj ects

NI L

Any O her
( Speci fy)

NI L

Tot al

NI L

No file upl oaded.

3.2 —Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

| PR | QAC 21/ 05/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 20/ 07/ 2018 NI L
NI L NI L NI L 26/ 06/ 2019 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Depart nent KhoKhoL Col | ege KhoKho Sports 28/ 08/ 2018
of Phy. Edn
Depart ment kabaddi Col | ege Kabaddi Sports 20/ 08/ 2018
of Phy. Edn

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0
I nt ernati onal NI L 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2791_journals_notified_on_UGC_1577704019.xlsx

Department Number of Publication
COMVERCE: PRQIECT MANAGEMENT PLANNI NG 1
STRATEGY
DEMONETI ZATI ON AN EFFECTI VE STRATEGY TO 1
REDUCE BLACK MONEY
CHEM STRY 5
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce 0 11 0 26
per sons
Present ed 0 4 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students

collaborating agency participated in such participated in such

activities activities
NSS DI SABI LI TY COLLEGE 4 50
SURVEY COLLABORATI ON W TH
CMC, SHORAPUR
Al DS AVEERENESS RED RI BBON 5 200
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2791_Books_and_Chapters_1577703936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2791_Faculty_participation_1577704596.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2791_Extension_1577704885.xls

Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SWACHCH BHARAT COLLECE NSS CLEANI NG OF 4 50
ABHI YAN STUDENTS THI NTANI
MOUNESHWARA
TEMPLE
RED RI BBON COLLECGE NsS Al DS AVERENESS 5 200
UNI'T
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

600000 545000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2791_Students_in_extension_1577705116.xls

Facilities

Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BASOFT Partially 13. 00 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 19000 41640 75 4707 19075 46347
Ref erence 26000 736714 0 0 26000 736714
Books
e- Books 0 0 0 0 0 0
Journal s 0 0 0 0 0 0
e-Journal s 0 0 0 0 0 0
Digital 0 0 0 0 0 0
Dat abase
CD & Vi deo 50 0 0 0 50 0
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

NI L

NI L

NI L

25/ 06/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/2791_Library_1577702513.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 44 1 1 3 1 1 8 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 1 1 3 1 1 8 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
3 Computer Center http://spdc. hkes. edu.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 71484 25000 14700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? Infrastructure facilities: Infrastructural facilities are maintai ned
centrally by central construction departnent which has a team of civil
engi neers, supervisors, plunber, electrician, gardener and carpenter. ? Optinum
utilization of Infrastructural facilities: Optinumutilization of class roonmns,
computer | abs and semi nar hall are ensured by allocating tinme table for each
departnent before conmencenent of senester. Entry is to be nmade in register for
utilizing resources to conduct extra | ectures and practical on holidays. ?
Conputers, | T Equi pnents and Software: Repairing and nmai ntenance of conputers,
I T equi prents and software are conducted before commencenent of senester
exam nation by |ab assistants under ? Annual mai ntenance contracts: Repairing
and mai ntenance of following facilities are ensured through annual maintenance
contracts with respective suppliers. a) Air Conditioner b) UPS and Batteries 3)
Drinking water cooler d) R O Purification Plant. ? Laboratory: Institute
ensures effective utilization and mai ntenance of physics, chem stry, botany,
zool ogy and mathematics | aboratory, departnment HOD s are responsible to take
care of lab chem cal, glassware’ s, instrunents, zool ogical species, mnicroscopes
etc. ? Health and Hygi ene: Housekeeping staff is appointed to nmaintain
cl eanl i ness and hygi ene conditions including of class roons, sem nar hall
conputer |abs, faculty roons, office, library, corridors, wash roons and
par ki ng spaces. Water tank cleaning services are hired by the institute. First
aid kit is available in office of the institute. ? Library: Institute ensures
effective utilization and nai ntenance through institute level library
committee. It keeps track on new books requirenment, renewal and subscription of
journal s and books circul ations. Annual |y book binding of old through agency
centrally finalized by the trust. IT facilities of Iibrary are maintained by
| ab assistants. ? Sport equipnents and facilities: Institute Physical Director



http://spdc.hkes.edu.in/

activities.
of Trust.

is responsible to take care of sports equi pnents,
Mai nt enance of playground is ensured under
? Canpus security: CCTV caneras are installed in the canpus to
prohibit mal practices and security guards are al so appoi nted on canmpus and
these services are nmaintained by the Central
Institute is provided internet facility through WFi
Internet connection is provided to students after

of fice.

| apt op MAC addr ess.

facilities and regul ar sports
construction depart nment

? Internet facility:
by using access points.
regi stration of nobile and

http://spdc.hkes.edu.in/files/4.4.2%20Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SC/ ST/ OBC 590 1967411
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
YOGA 02/ 07/ 2018 30 Depart ment of
Physi cal educati on
Ment ori ng 28/ 08/ 2018 943 Coll ege Committee

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NI L 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://spdc.hkes.edu.in/files/4.4.2%20Procedures%20and%20policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2791_Scholarships_1577100294.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2791_Development_Schemes_1577698733.xls

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

NI L

0

0

NI L

0

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

76

BA/ BSC/
BCOM

ARTS /
SCI ENCE /
COMVERCE

Govt. F. G
Col | ege
Yadgiri R D.
Uni versity
Gagad
Bangal ore Un
i veeersity,
Banagal ore
SG Col | ege
Tal i kot e
G UG
Gul bar ga
Govt. F. G
Col | ege
Shahapur
Padmar aj
B. Ed.
Sindagi H. S
Patil B. Ed.
Col | ege
Tal i kot e
S. S Law
Col | ege
Kal abur ag
MG Jain B
ED COL

MA M COM
M SC, LLB,
B. ED, B. PED

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

SET

SLET

GATE

GVAT

Any O her

Civil

Servi ces

NlJO|lOo|loOo]|N] O

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2791_Progression_1577101840.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2791_Qualifying_1577102417.xls

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

ANNI VERSARY

Activity Level Number of Participants
FRESHERS DAY I NSTI TUTI ONAL 250
CULTURAL ACTI VI TI ES I NSTI TUTI ONAL 100
ORGANI SED FOR
| NDEPENDENCE DAY
FOUNDER PRESI DENT BI RTH | NTER COLLEG ATE 200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the
award/medal

Internaional

Number of Number of
awards for awards for
Sports Cultural

Student ID Name of the
number student

2018 Coachi ng
Camp of
Khokho nen

Nat i onal

1 0

1913520 NI NGAYYA
S/ O HANAVA

NTRAYA

2018 I nter
Col | egi at e
Athletics
Meet, held
at
Gul bar ga
Uni versity
Canpus on
11 to 12 O
ct ober-201
8

Nat i onal

1714279 PRI THVI G

2018 I nter
col |l egi ate
athletics
meet held
at QUG
kal bur gi
Canpus 11
Cct To 12
Cct 2018
3rd Pl ace
in 5000
nrs

Nat i onal

1714279 PRI THVI G

2018 Al India
Inter-Univ
ersity
At hletics
hel d at
Alva's
Col | ege,
Moodabi dri
Organi sed
by
Mangal or e

Nat i onal

1949682 BHEENMANNA



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2791_Activities_Organised_1577102778.xls

Uni versity
Mangal or e
on 24 to
28 Nov
2018
Sel ect ed
fromthe
Gul baga
Uni versity

2018 Sout h Zone | Nati onal 1 0 1936753 SHAHAJ AHAN
i nter
Uni versity
Tour nnent
at SR M
Uni versity
, Kattanku
| at hur on
19 to 22 D
ecenber - 20
18Sel ect ed
for the
Gul baga
Uni versity

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The participation of student representative is the nost inportant in college
academ c progression. W select the voice president as a student representative
based upon the nmerit in the previous exam nation who taken care about
di sci pli ne which are found against a teacher or faculties to be needed. Etc are
coll ected by the students and solution is arranged for such problens the
suggestion box which is kept in the college is to be opened once in a nonth and
t he suggestion of the students are separated into different categories
horsem nt a water facilities sports etc, which are get solved by the
representative professors consigned to the particular section as per our
formalities we select kumari Ratna B sc V th sem student as our newl y appointed
V.P. W also elected one of the students for the post of cultural secretary,
who is the look after for cultural events in the coll ege. W have conducted
wor | d environmental day, birth anniversary of our founder President
Late. M Ranpure ji, |ndependence day, Teachers day, International Grl Child
Day,so on so for the cultural secretary notivates the students of the
particular in various activities |ike Singing, essay events, debate conputation
etc the students of our college have been selected in various TV channe
Progranms. Anjaneya of BA 3rd sem Being sel ected as a best Singer in DD CHANDANA
Channel . W al so sel ected sports secretary who is the | eader for notivating
sports activities. Qur college with 1st place team as one KhoKho game in the
intercoll egiate sports neet conducted by the Gul barga University Kal burgi nost
of our students have selected for NCC special canp under the |eadership of Dr
Ranesh Shapurkar. Physical director of our college. Gynkhan of an is being
headed by Qur Honourable principal. though our college is located in the
backward region of hill area very nmuch enthusiastic in sports and
extracurricular activities so our college is the good old coll ege maintained
nane and fane in the new di st of yadagiri.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2791_awards_in_activities_1577104368.xls

5.4.2 — No. of enrolled Alumni:

1250

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To beconme nucl eus institution of higher education in the region. To notivate
and devel op the conpetence anong the rural students to stand on their own in
the conpetitive society with self confidence. To educate econom cally and
soci al | y di sadvant aged students of rural area. To nake students responsible
citizens of the country with high ethical standards. The decentralization of
power is maintained in our college by two groups teaching staff nonteaching
staff. Representatives are elected to participate in the neeting of managenent,
deci sions and policy are taken by the managenent and Principal and all staff
representatives follows the sane. In the college there are different Cells and

Committees viz. Gievance Redressal Cell, Library Commttee, Sports Board ,
Protectoral Discipline and Anti Raggi ng Conmittee, Sexual Harassnment Cell,
Pl acement cell, Student welfare committee, through which all the administrative

and policy regarding students and col |l ege are taken.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The Library is regularly updated and
Infrastructure / Instrunentation upgraded every year by addi ng new Text
books, reference books, magazi nes, news
papers.
Adm ssion of Students The admi ssion process i s done through

col l ege website and notice board. The
adm ssions are taken by adm ssion

comm ttee and adm ssion procedure is
run on the basis of nerit as per

uni versity guidelines and Governnent of

Kar nat aka. A distinctive concession in
fee is given for neritorious and

financially needed students.

Curricul um Devel opnent The curriculumis devel oped by the
affiliating University. The Staff
menbers of various BOS and concerned
boards send suggestions for inprovenent




of curricul um

Teachi ng and Learni ng

The nost comon teaching nethod is
class roomlecture apart from cl ass
room met hod, G oup discussions, field
studi es, sem nars are used for
teaching. Study tours are organi zed for
maki ng | earning nore effective as per
requiremnent.

Human Resour ce Managenent

Motivating and facilitating the faculty
menbers to participate in Orientation
and refresher courses. Arrangenent of
computer training programes |ike M5
of fice for non teaching staff by the
managenment . Mai nt enance of Cells and
Conmittees viz. Gievance Redressal
Cell, Library Committee, Sports Board,
Protectoral Discipline and Anti Raggi ng
Conm ttee, Sexual Harassnent Cell,

Pl acenent cell. Self —appraisal of
teachers through nai ntenance of
academ c diary. The nenber of faculty
gets all service benefit, different
al | owances, pension etc. The governing
body of our college al so takes care of
its enpl oyee. Shortage in manpower is
regularly intimated to the governing
body for necessary action

I ndustry Interaction / Coll aboration

The col |l ege students visit industries.

Exam nati on and Eval uati on

The col |l ege conduct senester wi se
exam nation as per university
gui del i nes. About 20 of the marks are
eval uated by the college as |nternal
assessnent based on attendance, nonthly
test and assignnent rest 80 is
eval uated by the university though
theory exami nation and Practical’s. The
cl ass assessnent tests are conducted on
frequent intervals as per cal endar of
events by the affiliating university.
The teachers make an anal ysis of the
performance of students after every
internal test. Assignnent are given for
eval uati on of the students Sem nars are
held in UG Courses (included in their
syl l abus) for their evaluation.
Conmruni cation Skills (Theory Paper
i ncluded in Syllabus) is devel oped
eval uat ed t hrough exam nation and
regul ar practice. Choice Based Credit
System (CBCS) is adopted in all UG
courses and to enrich the other subject
know edge open el ective and fundanent al
courses syl labus paper is included in
the classes and their exam nation held
and eval uated by the University.

Research and Devel opnent

As far as the research is concerned




still

wor k. Qur
the teachers for
The coll ege is already having Four
degree holders as faculty and sonme are
PhDs. The col |l ege al so
has a Research committee of three

nmenbers to nonitor

pursuing their

there is very |l ess scope because, we
have only UG courses in the coll ege and
the faculty is very much aware
and actively involved in the research
col | ege nanagenent encour ages
research activities.

PhD

and assess the

proposal of Research Projects, if any,
and to send for external committee.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent NI L
Adm ni stration Aut omat ed

Fi nance and Accounts

Aut ommat ed Reception of salary fund from
CGover nnent t hrough HRMS portal.

Student Admi ssion and Support

Aut onmat ed

Exam nati on

Aut omat ed by the University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 C M Sut ar Ski Il VSl Degree 3000
Dovel opnent Col | ege
Kal bur gi
2019 Dr Balraj Saraf QAESI HE BVB Col | ege 1000
Bi dar
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L 11/07/ 2018 |29/ 03/ 2019 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2791_Faculty_Emp_1577707704.xls

development
programme

Ref r esher 1 08/ 08/ 2018 28/ 08/ 2018 21
Cour se

Short term 1 22/ 10/ 2018 28/ 10/ 2018 7
course

Short term 1 12/ 12/ 2018 17/ 12/ 2018 6
cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

11 10 4 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Credit cooperative Credit cooperative Govt. Schol arshi ps,
soci ety for aided soci ety for aided non Wl fare schenes
teaching staff, pension, teaching staff. Goup i npl emrent ed by govt and
Group insurance, Casual i nsurance, Casual |eave, uni versity, Study tours,
| eave, Earned | eave, Earned | eave, Maternity concessi onal bus passes
Maternity | eave, | eave, pension gratuity, by the Govt
gratuity, loan etc, as | oan etc as per Govt.
per Govt rules, Rul es, opportunities for
opportunities for career career devel opnent.
devel opnent .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, College conducts both internal and external financial audits every year.
As our college is CGoverned by Hyderabad Educati on Society, Kalaburgi, which
runs nmore than 50 institutions, typically have both internal external financial
audits, thereby ensuring that their records, processes, and financial
statenments are closely exami ned at regular intervals. Internal audits can issue
their findings in any type of report format and are responsible to managenent,
while external audits nmust use specific formats for their audit opinions audit
and nanagenent letters and are responsible to the stakehol ders. Interna
auditors will examne issues related to conpany business practices and ri sks,
whil e external auditors exanmine the financial records and i ssue an opinion
regarding the financial statenents of the college. Internal audits are
conduct ed t hroughout the year, while external auditors conduct a single annua
audi t.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Red Ri bbon 4000 For AI DS Awar eness
Program
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2791_Training_Programmes_1577105524.xls
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2791_Funds_or_Grants_1577708072.xls

305050. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes Managenent
Adm nistrative No Yes Managemnent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We do not have Parent Teacher association as such but Parents encourage for
deci si on maki ng and gi ving advi ce and suggestions for coll ege betternent.

6.5.3 — Development programmes for support staff (at least three)

The managenent supports staff to encourage and nake use of the Revenues wel fare
schenes by the govt and ot her body for the welfare. They al so provided
assi stance for economc facilities such as pension schenes/| oans, different
| eaves |i ke earned | eaves/extra ordinary |eaves in accordance with
CGovt/ uni versity nornmns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Use of I CT should be increased in class room Fulfilled Introduce short term
locally relevant certificate courses and skill based program:Fulfilled
Strengthen formul a feedback from students for quality inprovenents and anal ytic
eval uati on of teacher for inprovement in quality of teaching : fulfilled
Systematic effective student counseling/nentoring to nmeet national /gl obal
conpetition :fulfilled

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Regul ar 16/ 07/ 2018 16/ 07/ 2018 16/ 05/ 2019 10
nmeet i ngs of
i nternal
Quality
Assur ance
cel
conduct ed

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2791_Quality_Initiatives_B_1577712639.xlsx

programme

Female

Male

Wonen Literacy
i n Shorapur
t own

22/ 08/ 2018

23/ 08/ 2018

36

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Use of organic conpost fertilizers in the college canpus garden e

Installation of anmple nunmber of LED lights for

power saving

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 10
Braille Yes 2
Software/facilities
Scribes for exam nation Yes 2
Rest Roons Yes 5
Speci al skill devel opment Yes 5
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 6 8 30/ 08/ 201 35 Worl d Pop |To create 455
8 ul ati on |Awar eness
Day, about Pop
Readi ng |(ulation E
Week, xpl osi on,
Bl ood To
Donati on | devel op
Free the habit
Bl ood o
Checkup |reading,
Canp , To
Wonen Devel op
Safety |the habit
And of
Hygi ene, |reading,
Adol escen |To donate
t Age and|blood to
i ssues |The needy
Nation |To create
and Awar eness
St udent s, about




Cleanline| Health
ss Drive and
( Swacch | hygi ene
Bharat ), |anobng the
Art of girls, To
Li vi ng Resol ve
the issue
of the ad
ol escent

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct 29/ 09/ 2018 e Teaching, |aboratory
(Handbooks) For Vari ous devel opnent writing of
St akehol ders books. ¢ NonTeachi ng

staff working in the
Col l ege office or
departnents should remain
on Duty during Coll ege
hours. ¢ Students should
not organi ze picnic on
their own without the
perm ssion of the
Principal and the Vice
Principal. If the
students have any
prejudi ces about the
col | ege he/ she shoul d
give conplaint to the
Princi pal and shoul d not
gi ve any conpl aint, on
their own to the
Newspaper and nedia. ¢ No
student shoul d
participate in any
activity against the
col |l ege, and society and
shoul d avoi d caste and
religion based unfair
activities. ¢ Students
shoul d participate in the
sports, cultural and
ot her extracurricul ar
activities and cooperate
for good things

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
01. World 05/ 06/ 2018 05/ 06/ 2018 490
Envi ronnent Day
02. Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 325
I ndependence Day
03. World Peace Day 21/ 09/ 2018 21/ 09/ 2018 432
04. Programon Anti 17/ 12/ 2018 17/ 12/ 2018 220
Sexual Harassnent:




Pr ot est

05. Cel ebration of 26/ 12/ 2019 26/ 12/ 2019 350
Republ i ¢ Day
06. World Wonen’s 08/ 03/ 2019 08/ 03/ 2019 201
day
07. Participation 31/ 05/ 2019 31/ 05/ 2019 77

of NCC cadets in
Anti Tobacco
canpai gn on the
occasi on of Wrld
Anti Tobacco day

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

01. Students and staff nenbers are using bicycle inside the coll ege canpus 02.
Rai n water harvesting plant installed in canmpus. 03. Use of organic conpost
fertilizers in the college canpus garden 04. Installation of anple nunmber of

LED lights for power saving 05. Tree plantation program conducted on 05/06/2018

by NCC cadets and NSS vol unt eers.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Gender Sensitization Gender Sensitization is a basic requirenment to
understand the sensitive needs of a particular gender. It hel ps us to exam ne
our personal attitudes and beliefs and question the realities that we thought
we know Why gender equality is inmportant to econom c devel oprment ? Sustai nabl e
devel opnent relies on ending discrimnation toward wonen and provi di ng equa

opportunities for education and enpl oynent. Gender equality has been

concl usively shown to stinulate econom c growth, which is crucial for
devel opi ng countries. Gender sensitization presides over gender sensitivity,
the nodi fication of behavior by raising awareness of gender equality concerns.
This can be achi eved by conducting various sensitization canpai gns, training
centers, workshop, programs etc. In our college the Gender Audit tries to
access the inmpact of its current and proposed policies on gender equality and
gender sensitization. Observing the gender equality, the girls are provided
with various facilities and special attentions. The objective is not only the
equal ity and enpowernent of male and fenal e but transgender also. It also ains
to provide a harnonious and fertile environment for all students to exce
physically, nmentally, intellectually and enotionally uphol ding ethics and
values. It is necessary to change their perspective about gender and create
safe and secure environment where all three genders coexi st harnoni ously. Goa
Gender mainstream ng wants to contribute towards a gender sensitive society
wher e agreenment between individuals, united around common goal, opportunities
and responsibilities are shared by wonmen and nmen in equal neasure. Objectives e
To establish good gender bal ance in decisionmaking processes in all areas of
the college activities. o To suggest neasures for bridging the gender gap. ¢ To
i mpl ement the human val ues regarding the third gender. ¢« To inculcate the
awar eness anong the students about the equality of the gender. The Practice
Speci al study room staircase, twowheel er parking, Separate Circulation
Count ers, Readi ng Roons, Ladi es Room Washroom Facility, Sanitary Napkin
Vendi ng Machine are provided for the girls. They are al so given sel fdefense
trainings like Judo Karate etc. Qur college hasAnti Raggi ng and Di scipline
Conmittee, and Antisexual Harassnent Cell. The girl students are provided
opportunities to express themsel ves under Wonen Devel opnent Cel |, Through these
conduct Training activities , Grls NCC, Beti Bachav, Self Defense and Yoga
Medi tation Canps are al so organi zed for students. The | ectures of em nent
personalities are held on various topics to develop their

personalities.




Various gender sensitization programes are organi zed by different commttees
in the college to bring out the overall devel opnent of girls and boys and
thereby to nould a better society with equality. It is observed that now a

day’s third gender issue is very sensitive. They are fighting for their
identity as a person in society. Society has neglected this race and consi dered
them as an abuse. Focusing on this issue our college has taken a step to aware
our students about the third gender as well as the inportance of the gender
equal ity anong the society.. The Institute has taken initiatives to make
awar eness anong the society about the Gender Equality, Gender Sensitization,
Third Gender etc. Evidence of Success Gender sensitizing programe brought the
change in behavior and instilling understanding the thoughts and the views that
we hol d about our own and the other genders. It hel ps people in exam ning their
personal attitudes and beliefs and questioning the realities they thought they
know. Gender Equality: Title of the programre Period (fronto) Participants
Fermal e Mal e I nternational Wman's Day 08/ 03/ 2019 300 258 Wrkshop on ‘ Gender
Sensitization’ 07/03/2019 257 345 Free Medi cal checkup canp 20/10/ 2018 to 24
/ 10/ 2018 250 350 Cui dance on Conpetitive Exam nation 06/12/2018 250 390
Coordi nator | QAC Coordi nator Principal Best Practice Il MENTORING Goal: The
Coll ege would like to achieve the vision of the College —that of alife
ori ented education. Context: The Coll ege had earlier class teachers incharge of
their respective classes, they were in charge of handing over the exam nations
progress reports after every exam conducted where in, the acadenic progress of
the students was nonitored with not nonitored to look in to the strengths
weaknesses in the personal life of the student and guide them To overcone this
problem nentoring systemwas adopted in the college. The students being at a
vul nerable age tend to be rebellious, be it with regard to dressing, use of
cel | phones, attendance or relationship. The nmentor with constant counseling
hel ps themto cope with their personal problens. This hel ps the students to be
closer to the teacher —in charge. The nentor also strikes a bal ance between the
students comng fromdifferent strata of society, therefore creating an
environnment of self respect and respect for others. Practice: Mentorship is
assigned to each nenber of Arts, Science Comrerce faculty based on the subject

class they handle. Each staff menber is allotted 3040 students and he/she is a
mentor for all the tree years of their stay in our college. The nmentor sheets
have been designed to make provision to include all academ c, cocurricular,

extracurricul ar and personal details of the candidates during the ist year
degree. The coll ege has since |l ast several years practised a system of
mentoring called the Tutorward system whereby a tutor was provided to every
ward to | ook after his/her academni c and psychol ogi cal wellbeing and al so
noni tors cl ass attendance and performance. The sane system has now been
restructured and nanmed Mentor system Under the Mentor system the fulltine
teachers of the college have been engaged as nentors of each class. Students of
each class in the college are having a fulltinme teacher as their nmentor.. The
mentors are responsi ble for academ c progress and psychol ogi cal wel | bei ng of
their nmentees. They are also entrusted with the task of nonitoring the
attendance and academni c progress of the students. They al so provide primry
psychol ogi cal counselling to those who need them and refer themfor nore
prof essional counselling, if required. At the beginning of the academc
session, the nentors conduct orientation programes for the nentees, whereby
they are acquainted with the institution, its goals and mission, the facilities
avai l abl e and the regulations of the affiliating university. The mentors
mai ntai n the biographic details of each individual nentee including educational
background and soci oecononic status. They also maintain record of their
cl assatt endance, cl assperformance and academnmi c progress. The nentors use both
formal and informal means of nmentoring. The nentor system apart fromits
formal part, also exists as a robust informal mechanismto boost inclusiveness,
gender sensitivity and social responsibility of students. Parents of achievers
are advised by the nmentor to encourage their ward to capitalize on their




strengt hs and pursue higher studies. Slow learners are given tutorials in their
weak subjects by respective teachers. Sonetinmes nentors even address their
heal t h probl ems personal problens of the students. Evidence of Success: -
Ment oring has proved to be the ideal systemto have adopted as tremendous
i nprovenents that have been seen in the overall performance of the students. -
There is significant change and marked i nprovenent in the students attendance
attitude. ¢ High self esteem appreciation for one self respect for others. e
| mproved di sci pline humani zi ng environnent on canmpus. < Indiscrimnate use of
cell phones reduced. ¢ Mentoring was highly appreciated by the parents.
Coordi nator | QAC Coor di nat or Pri nci pal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://spdc. hkes. edu.in/fil es/Best%0Practi ces¥%0i n%20t he%®?0col | ege. ¥%20pdf . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Hyder abad Kar nat aka Educati on Society is one of the npbst prestigious
centers of learning in the Karnataka is one of the premier educational hub in
the jurisdiction of Gulbarga University, Kalaburgi. The Institute established
in 1969 (conpleted 50 years), run by the Hyderabad Karnataka Educati on Soci ety
Kal aburgi. which is wellknown institute in Karnataka and affiliated to Gul barga
Uni versity, Kalaburagi. Its mssionis to provide quality education to all by
nmeans of sheer hard work, dedication and devotion. In 201516, the college was
accriditated with “B” with CGPA 2. 36 status by NAAC, Bangal ore. SP JMB Col | ege

is the institution with all the anenities of education, research and
extracurricular activities. The notto of SP JMB College is “Wllbeing of the
Masses”. To achieve this Mdto college is abide each and every plan nust be
chal ked out for students. The college notivates girls and boys for their social
responsibilities. Various gender sensitization progranmes are organi sed by
different committees in the college to bring out the overall devel opnent of
girls and boys and thereby to nmould a better society with equality. Every year
health canp is organised for students. It has been carried out in collaboration
wi th our Society’'s Basaveshwar Medical Coll ege Hospital and Research Centre,
Kal aburagi . A free checkup canp has been organi sed by our college and doctors
of various specializations were invited for consultation. Every year college
forms Discipline Conmttee for maintaining Discipline in the canpus. The
coll ege has NCC unit for both boys girls. The NCC unit for girls provides a
sui tabl e environment for taking up a career in the armed forces. The Sports
departnent is very active. It notivates students to participate in various
i ndoor and outdoor ganes. Yoga training is given to students and teachers every
year. Unique feature of college. Institute started Basic, Course in Yoga

Organi zed cultural programme to inculcate patriotismanong students. Fund
collection activity Mdrre than 25 thousand rupees was coll ected by coll ege and
donated to Governnent for the flood victimpeoples in our Taluka due heavy rain
in this area. As one the mission of our college is to notivate the students to
be conpetitive and responsible citizen, we have been pronoting student of rura
areas in NCC and sports. |. Accordingly in the academ c year 201819 the coll ege
NCC unit has pronoted the cadets to attend the foll owi ng canps ¢« The NCC cadets
in this academ c year appeared for B certificate exam nation 38 passed out of

45 « NCC cadets went to Toranagalla of Ballary District where Para Mlitary
Centre in fanous for providing responsive | earning and continuous invol ving
centre that guided certain values which is looks in still anong all ranks of

NCC During 201819 foll owi ng special canp have been conducted: < Detainnent

Oficer, Lt. NCC O ficer CATC and RDC Il Canmp held at Toranagal |l u under Dr.
Ranmesh NCC O ficer ¢ Detainment O ficer, at Bagal akote TSC Canp. ¢ State |eve



http://spdc.hkes.edu.in/files/Best%20Practices%20in%20the%20college.%20pdf.pdf

Canp CATC canp at Manvi < Tacking canp validate at Bel gum

Provide the weblink of the institution

http://spdc. hkes.edu.in/files/lInstitutional %0Di stinctiveness¥%0PDF¥%0FI NAL. pdf

8.Future Plans of Actions for Next Academic Year

The coll ege planned to strengthen the library by fully autonation, ejournals and
browsi ng onli ne books for the students by providing five conputers and printer
installing in library. To neet out the demands of the student to purchase book as
per the CBCS a |letter has been dropped to the nanagenent. Mintain the college
canpus as plastic free zone with the cooperation of NCC and NSS unit awar eness
program wi || be under taken. The college planned to upgrade the conputers with
new operating system upgrading programof library, office adm nistration,
accounts, etc. Internet up gradation as per the NAAC requirenent up to 100 nbps.
To upgrade the existing, |aboratory infrastructure as per the university CBCS
syl labus. To install solar plant on the roof of the college to reduce the power
consunption to nake eco friendly canpus nothing but green energy. To conduct the
uni versity zonal and inter university in KhoKho, Kabbaddi and athletic neet,
archery, javelin, discus through etc. College planed to construct the auditorium
wi th nodern technol ogy. To organi ze sem nar, conference, workshop, synmposium To
upgrade the know edge teachers advised to attend orientation, refresher course,
sem nars, workshops, etc. To organi se extension activities department to give
boost for the students to upgrade the know edge through as | earning strategy.
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